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St Mary’s CE High School 
Equality Policy 
 
As an inclusive Church of England School St Mary’s CE High School is committed to 
equality of opportunity in every aspect of the life of all students, parents/carers, staff 
and governors. We are committed to challenging discrimination against any individual 
or group, ensuring equality of access and preparing students for life in a diverse 
society. 
 
We will systematically assess, evaluate and regularly review the impact of our School 
Equality Policy on the life, attitudes and achievements of all groups and individuals in 
the school community. This school will not tolerate harassment of any student with 
any form of impairment; from any race, religion; of any gender and sexual orientation.   
 
This Equality Policy for St Mary’s CE High School brings together all previous 
policies, schemes and action plans around equality including those previously upheld 
for Race, Gender and Disability. It includes all the protected characteristics covered 
under the Equality Act 2010 as well as other aspects which have the potential to 
discriminate against or to devalue any individuals within our community. As a 
Christian school we are committed to the development of cohesive communities both 
within our school’s physical boundaries and within our local, national and global 
environments. Our school embraces the aim of working together with others to 
improve children’s educational and wellbeing outcomes, and notes the rights set out 
in the UN Convention on the Rights of the Child.  
 
These policies include;  
 
 Equal opportunities policy  

 Attendance for learning policy  

 Curriculum policy  

 Behaviour for Learning policy  

 Anti Bullying policy  
 
In line with our Christian ethos and Admissions Policy, St Mary’s CE High School 
welcomes applications from families of any faith or none regardless of cultural or 
ethnic heritage. We are a multi-ethnic and inclusive school that celebrates and values 
the linguistic, cultural and religious diversity of our learning community.   
 
All members of St Mary’s community are committed to raising the attainment of all 
students and other learners with due regard to their individual, social and personal 
circumstances. We work actively to promote equality of opportunity in every aspect of 
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the life of all students, parents/carers, staff, governors and the wider school 
community.  
 
The St Mary’s High School community is committed to challenging all forms of 
discrimination and harassment, ensuring race, sex and gender equality and 
promoting good relationships to prepare all students for life in a culturally diverse 
society.  
 
Our school within the wider context 
 
The national demographic presents an ever-changing picture in terms of age, 
ethnicity, disability and social deprivation. 
 

Current year 7 – 13 vulnerable groups May 2016 
 
FSM ever 6:  
FSM: 14.4% 
EAL: 25.5% 
SEND:  
Ethnic minorities:  

 
Our Recruitment policy covers the area of equality and recruitment. With regards to 
ethnicity we collect this information at point of contract/employment and it is updated 
on SIMs.  
 
Overall aims of our Equality Policy 
 

 To eliminate discrimination, harassment and victimisation. 
 To promote equality of access and opportunity within our school and within our 

wider community. 
 To promote positive attitudes to difference and good relationships between 

people with different backgrounds, genders, cultures, faiths, abilities and ethnic 
origins. 

 To ensure that equality and inclusive practice are embedded across all aspects 
of school life the Equality Policy refers to the UN Convention on the Rights of 
the Child, which includes recognition of a range of educational, wellbeing, and 
material outcomes 

 Issues relating to adults within the school community can be embraced under 
these themes and reflected in the action plan. 

 
This commitment will be demonstrated through: 
 
 Ensuring high expectations of all 
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 Monitoring the impact of all of our policies on different ethnic groups 
 Fostering respect for all groups and individuals 
 Promoting positive non-discriminatory and tolerant behaviour and robustly 

challenging that which is not 
 Eradicating barriers in order to maximise participation and achievement of all 
 Drawing on the diverse experiences and skills of all students, staff and the wider 

community 
 Promoting the aim of the school to prepare children and young people for their 

future in a world that is increasingly diverse and where the appreciation, tolerance 
and understanding of those of different cultural heritage broadens opportunity  

 Ensuring representation of the wide range of heritages in our community across 
the curriculum 

 
It is recognised that it is the responsibility of every member of the school community 
to ensure that this ethos is actively and consistently reflected in our practice.  
Therefore the impact of our school policies on the life, attitudes and achievements of 
all groups and individuals amongst our students and staff will be systematically 
assessed, evaluated and regularly reviewed. 

Our Equality Policy is inclusive of our whole school community – pupils/students, 
staff, parents/carers, visitors and partner agencies - who we have engaged with and 
who have been actively involved in and contributed to its development.  
 
Our Approach  
 
At St Mary’s CE High School we are a community that adheres to the Christian values 
of fairness, equality and social justice.  
 
We therefore aim to:  
 
 be a community in which everyone who works and learns here expects to show 

and receive respect  
 develop a keen awareness of the needs of the whole community – students, staff, 

parents and governors - and to value the variety of contributions each person can 
make.  

 enable everyone to have the confidence, knowledge and personal skills to 
embrace change, seeing it as a means to live more satisfying and fulfilling lives.  

 provide the opportunities, challenge, support and encouragement to enable all 
students to achieve the best of which they are capable, and to celebrate that 
achievement.  
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We aim to achieve this by ensuring that:  
 

 Behaviour is outstanding  
 There is full accountability for performance at all levels  
 Students and teachers are actively engaged in learning and teaching  
 There is personalisation of the curriculum, advice and guidance for all 

students  
 The curriculum addresses diversity and equality within different subject areas 

and through citizenship and PSHE/ Healthy Minds  
 Plan and deliver Student Support Days to provide opportunities for students to 

explore equality and diversity  
 The engagement, participation and involvement of a broad and diverse range 

of children, young people, their parents and partner agencies  

 
How we will meet the General Duty & Specific Duty 
 
The production of this equality scheme provides a framework for integrating equality, 
into all aspects of school life and demonstrates how the school is seeking to meet the 
specific duty i.e. to produce an EQIA  
 
St Mary’s High School is committed to developing: 
 
 increased access to the curriculum 
 the physical environment  
 the provision of information 
 increased participation for students with disabilities when necessary such as: 

directly asking students with a disability to be on the student council; setting up a 
disabled students' council group; or advocacy support to help students with e.g. 
ASD participate in debates.  

 
Strategies to promote accessibility at St Mary’s High School may include making the 
environment more disabled friendly, such as creating a quiet place, improving 
signage, adaptable tables etc 
 
We recognise and accept our equality duties as set out in the Equality Act 2010 and 
have sought to involve the whole school community in the process in order to ensure 
better outcomes for all. They are also guided by the United Nations Convention on 
the Rights of the Child.  
 
We will ensure we identify opportunities for promoting our vision, the key 
concepts and our duties on equality legislation across all aspects of school life, 
including the provision of extended services.  
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These opportunities include some of the following; 
 

 school policies are in place 
 breaks and lunchtimes are fully supervised 
 the provision of school meals  
 interaction with peers  
 opportunities for assessment and accreditation  
 exam arrangements  
 behaviour for learning and Community response  
 exclusion procedures  
 school clubs, activities and school trips  
 the school's arrangements for working with other agencies  
 preparation of students for the next phase of education  
 learning and teaching and the planned curriculum  
 classroom organisation  
 timetabling  
 grouping of pupils  
 home learning  
 access to school facilities  
 school sports  
 employees’ and staff welfare  
 

The roles and responsibilities within our school community  
 
Our Head Teacher will:  
 

 ensure that staff, parents/carers, students and visitors and contractors are 
engaged in the development of and informed about the Equality Policy  

 oversee the effective implementation of the policy  

 ensure staff have access to training which helps to implement the policy  

 develop partnerships with external agencies regarding the policy so that the 
school’s actions are in line with the best advice available  

 monitor the policy and report to the Governing Body at least annually on the 
effectiveness of the policy and publish this information  

 ensure that the Senior Leadership team is kept up to date with any 
development affecting the policy or actions arising from it  
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Social Relationships  

In school we will: 

 Ensure that all students are listened to and have a platform through which they 
can voice their views 

 Enable our students and staff increasingly to develop a critical awareness of 
diversity and equality 

 Equip our students and staff with the confidence and skills to challenge 
instances of prejudice, intolerance and discrimination 

 Ensure a willingness by students and staff to learn from different cultures, 
backgrounds, faiths and beliefs 

 Ensure that students have the opportunity to receive the support and guidance 
they need on an individual basis and take account of the personal needs 
specific to that individual 

 Ensure that students have the skills to communicate effectively (including the 
ability to listen and discuss) and to defend their own opinions 

 Social relationships between disabled students and also non-disabled students 
will be monitored through student feedback and acted upon where necessary 

 
The Governing Body   
 
The designated governor with specific responsibility for the Equality Policy is the 
Chair of Governors (currently Mrs Maureen Bruce). 
The school has clear systems and processes in place for communication with 
parents/carers and other stakeholders.  The Inclusion Policy and Christian Ethos 
strongly support the involvement of representations from all sections of St Mary’s 
High School community in the work of the school. 
 
The work of the Governing Body is regularly shared with stakeholders for example 
through the School Newsletter, public events etc.  As a Voluntary Aided school, the 
Governing Body comprises of representatives from the local community and the 
school seeks to ensure fair representation from all sectors. 
Our governing body will:  
 

 ensure that the objectives arising from the policy are part of the School 
Improvement Plan (SIP)  

 support the Head Teacher in implementing any actions necessary  

 engage with parent/carers and partner agencies about the policy  

 evaluate and review the policy annually and the objectives every 4 years  
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Our Senior Leadership Team will:  
 

 have responsibility for supporting other staff in implementing this Policy  

 provide a lead in the dissemination of information relating to the Policy  

 with the Head Teacher, provide advice/support in dealing with any 
incidents/issues  

 assist in implementing reviews of this policy as detailed in the SIP  
 
Our students will:  
 

 be involved in the development of the Policy and will understand how it relates 
to them, appropriate to age and ability  

 be expected to act in accordance with the Policy  

 be encouraged to actively support the Policy  
 
Our parents/carers will:  
 

 be given accessible opportunities to become involved in the development of 
the Policy  

 have access to the Policy through a range of different media appropriate to 
their requirements  

 be encouraged to actively support the Policy  
 be encouraged to attend any relevant meetings and activities related to the 

Policy  
 be informed of any incident related to this Policy which could directly affect 

their child  
 
Our school staff will:  
 

 be involved in the development of the Policy  
 be fully aware of the Equality Policy and how it relates to them  
 understand that this is a whole school issue and support the Equality Policy  
 make known any queries or training requirements  

 
Relevant voluntary or community groups and partner agencies will:  
 

 be involved in the development of the Policy  
 be encouraged to support the Policy  
 be encouraged to attend any relevant meetings and activities related to the 

Policy  
 
 
Involvement of all students in developing the scheme 
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This scheme has been subject to full consultation and, as such, all sections of the 
community at St Mary’s High School have been represented in its development. 
(See Inclusion Policy)  
 

Removing barriers – 

At St Mary’s High School we are committed to making the school more accessible by 
developing physical, curriculum and information (communications) aspects of the 
school.    

The Accessibility Policy states that over the next 3 years we intend: 
 To increase the extent to which all students can participate in the School 

Curriculum 
 To improve the physical environment of the school to increase the extent to which 

all students can take advantage of the educational and extra-curricular activities 
 To provide information in different forms, as required, in order that it is in a format 

that best suits different needs 
 To increase the extent to which employment can be offered to those  with 

disabilities 
 To enable all visitors to have equality of access to the school buildings and 

assistance with communication if required 
 To exploit the potential of ICT and specialist equipment to improve access 
 To make use of the authority’s advisory and support services as required 
 To implement the Disability Discrimination Act (DDA 1995) 
 To implement 2010 Ofsted SEN Review ‘A Statement is not enough’  

 To implement the 2010 Equality Act  

 To implement the 2011 Education Bill  

 To implement the 2011 SEN Green Paper ‘Support and Aspiration: A new 
approach to Special Educational Needs and Disability’  

 To challenge attitudinal barriers to people with disabilities 
 Code of Practice 2014  
 
The Curriculum, including teaching and learning  
 
St Mary’s High School is committed to developing positive attitudes in all aspects of 
school life through providing all students with the opportunity to reach their full 
potential across the curriculum.   
 
Opportunities will be explored to include education about equality, positive attitudes to 
disability, race, gender, sexual orientation in all areas of the curriculum but particularly 
in PSHE, tutorial sessions and Act of Worship/Assemblies. 
 
The school will encourage and support all students people to seek employment with 
them, and provide appropriate equipment to empower them to fulfil their job 
specifications.  
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Eliminating harassment and bullying – 
All staff will actively promote equality as a school priority ensuring high expectations 
of all and non-discriminatory behaviour. At St Mary’s High School value is placed on 
all students needing to experience a school environment where all differences are 
respected and valued, and the principles of equal opportunity are actively seen to be 
at work in the school’s ethos and procedures. 

 

Reasonable Adjustments 

The school will make reasonable adjustments if required, to allow access for all. 
 for example: 
 Re-rooming to hearing enhanced room 
 Ground floor access if lifts are not in use 
 Provision of additional support whether physical or technological where 

necessary, for example to allow participation in school trips 
 

School Facility Lettings 

 Most of the usual areas for letting use facilities on the ground floor, Sports Hall, 
Gym, Dining Hall  

 Lifts are available to access the other floors 
 Disabled parking is available and situated near the student entrance  
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How we developed our Policy - Participation and Involvement  
 
The development of this policy has involved the whole of our school community. 
We’ve involved and listened to what they have to say, including people from broad 
and diverse backgrounds and of different abilities, taking account of all the protected 
characteristics listed under the Equality Act 2010 

 
How we developed our Policy - Participation and Involvement  
 
The development of this policy has involved the whole of our school community. We 
have taken into account of all the protected characteristics listed under the Equality 
Act 2010  
 
Our students were consulted through;  
 

 Acts of Worship  
 Student Leadership Activities  
 PSHE /Healthy Minds  and Citizenship Curriculum 
 Student Support Days  
 Student Leadership and Independence and School Councils  

 
Our staff contributed through  
 

 Staff meetings inclusive of TLA/SDP and Curriculum meetings  
 Review of the policy  
 Teaching and Learning/Inclusion Improvement Plans  

 
Our school governors contributed through;  
 

 Governor meeting  
 Pastoral meeting  

 
Parents/carers contributed through;  
 

 School questionnaire  
 Policy consultation via the school website and E-newsletter  
 Progress Review Days 
 Parent View  

 
We will continue to engage the whole school community in our review and monitoring 
process. This policy will be displayed through the school website and staff/student 
and parents newsletter. 
 
How we developed our Policy - Using information  
 
We have used data and other information about our school, and Equality Impact 
Assessments (EQIAs) as a common sense measure to determine the effects of a 
policy, practice or project on different groups. EQIAs help us to analyse whether what 
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we are planning potentially has a differential impact on one or more particular group 
(either positively or negatively). They help us to ensure that there is no unlawful 
discrimination against certain individuals or groups and that the positive duties are 
promoted. They help to ensure we meet the diverse needs of our pupils/students and 
staff and that diversity, equality and inclusion run through all areas of school life.  
 
Recent EQIAs carried out highlight:  
 

 More lunchtime activities need to be put in place  
 The PSHE/Healthy Minds curriculum needs to be developed further to include 

gender stereotyping and LGTB education  
 Attendance and persistent absence of FSM, GRT and SEND is lower than 

other groups  
 The review and adaptation of the existing curriculum provision to ensure that it   

meets the needs of all students 
 Improvement of practice related to SEND 
 Improving student attainment and aspirations 

 
 
In addition, we know our school well because we regularly collect information about 
ourselves in a variety of ways including;  
 

 Data from RAISE/FFT,  
 Internal monitoring and tracking,  
 Racist/Hate incidents,  
 Bullying incidents  

 
We have established good links with our local and our wider community ranging from 
Waltham Cross to Enfield, Tottenham and Waltham Abbey. We welcome all students 
into our school community and as a community we learn from each other and learn 
about equality issues outside school and can establish mechanisms for addressing 
them within school.  
By listening to those within our community and to our partners, we are able to identify 
new areas of work, improve existing approaches and focus our energy where it is 
required.  
 
Local partners – protected characteristics – contribution  
 

 Connexions work with us to provide careers support for all students including 
vulnerable students, drugs education and sex and relationships education.  

 Education Support Centre support vulnerable students who have difficulties 
managing their behaviour 

 All Sorts work with us to support our vulnerable students including, leading 
CAFs with hard to reach families/students, working with students with low self-
esteem and vulnerable students and their families 

 Behaviour and exclusion teams work with us to find appropriate pathways for 
students at risk of exclusion 
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 Attendance Service to engage students with poor attendance or those at risk 
of persistent absence  

 
We ensure that contract conditions require contractors to comply with the relevant 
legislation and with our equality policy and we require similar compliance by any sub-
contractors.  
 

Admissions, Transitions  

As a Voluntary Aided school in charge of our own admissions the governors have set 
agreed admission criteria that follow statutory requirements and have been approved 
by the Diocese and the Local Authority.  Students with a statement relating to a 
disability or a social/medical need who request a place at St Mary’s will be given 
priority.  
 
At St Mary’s High School, the staff are conscious of the vulnerability of our students at 
times of transfer into and out of the school. Appropriate guidance and support will be 
provided for all parents/carers and students in relation to the new context in which the 
children will learn. Staff will proactively seek to ensure that all vulnerable students are 
nurtured and supported in a safe environment. 

 
Our Staff  
 
We comply fully with legislation which protects our staff (including teachers, teaching 
assistants, supervisors and student teachers) from discrimination based on the 
protected characteristics. With regard to disability, we make such reasonable 
adjustments as are necessary to prevent a disabled person being at a substantial 
disadvantage in comparison with people who are not disabled.  
 
Our workforce reflects that of our local community and wider society. In accordance 
with the Equality Act we do not enquire about the health of an applicant until a job 
offer has been made or require job applicants to complete a generic ‘all 
encompassing’ health questionnaire as part of the application procedure.  
We will ensure the safety and well-being of our staff and take seriously and act on 
incidents of harassment and discrimination recognising that our staff may be either 
victims or perpetrators.  
 

 
There are some specific exceptions to the religion or belief provisions of the Equality 
Act for employment by schools designated as having a religious character.  
See Department of Education website for further guidance on this:  
 
http://www.education.gov.uk/aboutdfe/policiesandprocedures/equalityanddiversity/a00
64570/the-equality-act-2010 
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We interpret our duties positively; take the necessary actions to remove barriers to 
inclusion and work hard to ensure a safe, positive and inclusive environment. We 
have made and continue to make reasonable adjustments to our facilities to ensure 
everyone is included and consider equality issues as part all projects that are 
undertaken at the school.  
 
Responding to hate or prejudice-based incidents and bullying  
 
We recognise that hate incidents or prejudice –based bullying behaviour is driven by 
negative assumptions, stereotypes or misinformation. These are then directed against 
an individual or group, based on difference (real or perceived), and linked to, for 
example, racism, homophobia, negative views of disabled people or sexism. We will 
take action to prevent, challenge and eliminate any such behaviour.  
 
We recognise that we as individuals and society often struggle with difference of any 
kind (perceived or actual), which can result in seizing upon the most visible sign of 
difference e.g. skin colour or disability. 
 
Through our school ethos and curriculum, we want our pupils/students to understand 
better the diversity that exists in society. We want to provide opportunities for them to 
explore the subtleties and complexities in order to prevent and respond to incidents 
and situations. We will address the experience, understanding and needs of the 
victim, the perpetrator, bystanders and the wider school community through our 
actions and responses.  
 
We will record all hate incidents and prejudice based bullying. We will use this 
information to identify trends and patterns, so that we have approaches in place to 
provide appropriate responses in terms of support for victims and their families, 
sanctions and support for perpetrators and their families and education for our 
children, young people and communities.  
 
There is a designated member of staff for reporting bullying and hate incidents 
STEVE WARNER All incidents are taken seriously and fully investigated. (See ‘anti 
bullying policy’). For hate incidents a clear procedure for investigating and monitoring 
incidents is in place. All students involved are mentored and offered counselling and 
all parents/carers of the students involved are communicated with via a phone call or 
face to face meeting. 

Impact Assessment 
 
Using feedback from a broad range of students and also their parents/carers the 
school will assess the impact of policies, procedures, functions and practices of the 
school on disability equality and improve these when necessary.  
 
Questions the school will consider are: 
 

 What are the training needs of the school regarding the DES? 
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 Who will be involved in assessing impact and how will the school involve 
disabled people? 

 How will the school determine priorities? 
 Will the school need external expertise? 
 Who will the school report the results to? 
 Has contact been made with trade unions at the school? 

 
Implementation, monitoring and reviewing  
 
This policy was published in May 2016 and is actively promoted and disseminated. 
We will actively promote this policy through the school website, parents E-newsletter, 
Student Parliament, parent’s group meetings and student/staff newsletter.  
 
Implementation, monitoring and review are the responsibility of our Senior Leadership 
Team and our governors who have agreed and published this policy which sets out 
our priorities and supports these with specific and measurable objectives.  
 
We will report annually on the policy and analyse whether our policy and related 
objectives have furthered the aims of the general equality duty and in particular 
educational outcomes for all within our school community with reference to the 
protected groups.  
 
Equality Objectives  
Using the views of pupils, parents, staff and community and analysis of the 
information as outlined above we have set ourselves specific and measurable 
objectives that will help us achieve the aims of the general equality duty. These will 
be reviewed every 4 years. 
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Appendices 
 
The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) on 
public bodies including maintained schools and Academies. 
 
This combined Equality Duty came into effect in April 2011.  It has three main elements 
In carrying out their functions, public bodies are required to have due regard to the  
need to: 
 
 

 Eliminate unlawful discrimination, harassment and victimisation and 
other conduct prohibited by the Act  

 Advance equality of opportunity between people who share a protected 
characteristic and those who do not 

 Foster good relations between people who share a protected characteristic 
and those who do not 

 
Having due regard means consciously thinking about the three aims of the Equality  
Duty as outlined above i.e: 
 Decision makers in schools must be aware of the duty to have “due regard” when 

making a decision or taking an action which may have implications for people with 
particular protected characteristics. 

 
 Schools should consider equality before and at the time that they develop policy 

and take decisions, not as an afterthought, and they need to keep it under review 
on a continuing basis.  

 
 The equality duty has to be integrated into the carrying out of the school’s 

functions, and the duty has to be carried out seriously, rigorously and with an open 
mind – it is not just a question of ticking boxes.  

 
Having due regard to the need to advance equality of opportunity involves 
considering the need to:  

• remove or minimise disadvantages suffered by people due to their protected 
characteristics;  
• meet the needs of people with protected characteristics; and  
• encourage people with protected characteristics to participate in public life or in 
other activities where their participation is low.  
 
Fostering good relations involves tackling prejudice and promoting understanding 
between people who share a protected characteristic and others. 
 
2.2 Specific Duties 
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The Act also introduced specific duties, which are designed to help public authorities to meet 
their obligations under the Public sector Equality Duty (PSED). The PSED is set out on the 
face of the Act, while the specific duties are set out in secondary legislation. 
 
The Specific Duties require schools to: 

 Publish information annually to demonstrate compliance with the Equality Duty 
 Publish equality objectives every four years (one or more as is proportionate to  

the organisation) 
 

All information must be published in a way that is accessible to the public.  

What information to publish or what or how many objectives to set has not been 
prescribed and will be proportionate to the size of the school; the extent to which its 
functions affect equality; and the evidence that such objectives are needed. A starting 
point will be to look at what information you are already publishing and consider 
whether this gives an accurate picture of progress on equality issues affecting your 
staff and pupils. Looking at your data and knowing your school community will help 
you set specific and measurable objectives. Small rural schools may decide to set 
only one or two objectives. 

  
Schools will have until 6 April 2012 to publish their initial information and objectives, 
and then will need to update the information at least annually and to publish  
objectives at least once every four years1. 
 
The Equality and Human Rights Commission (EHRC) and the government equalities 
office has produced a number of guides to help public bodies including schools to 
understand their duties in relation to the Act and they can be downloaded from their 
websites. 
 
http://www.equalityhumanrights.com/advice-and-guidance/guidance-for-education-
providers-schools/ 
 
http://www.homeoffice.gov.uk/publications/equalities/equality-act-
publications/equality-act-guidance/specific-duties 
 
 
 
 
 
 
 
 
 
 
 

                                                 
1 Equality data about employees will not need to be published where a public authority has fewer than 150 
employees, which means that for the great majority of schools, only pupil-related data will need to be published 
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SEN and Disability  
 
This policy accepts the definition of SEN as set out in the Draft Code of Practice 
2013* 
A child or young person has SEN if they have a learning difficulty or disability which 
calls for special educational provision to be made for them. A child of compulsory 
school age or a young person has a learning difficulty or disability if they:  
 
(a) have a significantly greater difficulty in learning than the majority of others of the 

same age; or 
 
(b) have a disability which prevents or hinders them from making use of educational 
facilities of a kind generally provided for others of the same age in mainstream 
schools or mainstream post-16 institutions.  
 
(c) a child under compulsory school age has special educational needs if they fall 
within the definition at (a) or (b) above or would so do if special educational provision 
was not made for them. Clause 20 Children and Families Bill  
 
Definition of disability  
 
A child is disabled if he is blind, deaf or dumb or suffers from a mental disorder of any 
kind or is substantially and permanently handicapped by illness, injury or congenital 
deformity or such other disability as may be prescribed. Section 17 (11) Children Act 
1989  
 
A person has a disability for the purposes of this Act if they have a physical or mental 
impairment which has a substantial and long-term adverse effect on their ability to 
carry out normal day-to-day activities. (Section 6), Equality Act 2010i 
 
*Subject to change  
 
Vulnerable students  

 Looked after children 

 Children with English as an additional language 

 Children at risk of exclusion 

 Migrants/asylum seekers/refugees 

 Children joining school at a different date 

 Socially/economically disadvantaged children 

 Those on a child protection plan 

 Children known to the police 

 Transgender, homosexual and bisexual students  
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 Students receiving the Pupil Premium 

Children could also be seen as vulnerable due to a number of circumstances 
surrounding their parents and home life. The guidance suggests a number of possible 
circumstances, including: 

 Drug/alcohol abuse 

 Parent in prison 

 Divorced/separated parents 

 Children of Service Personnel  

 Children who come into school hungry or dirty  

 Children who do not make friends easily  

 
Equality Act 2010  
 
Harmonises and streamlines existing equality legislation into one Single Act.  
The Act protects pupils from discrimination and harassment based on ‘protected 
characteristics’:  
 

 Disability.  
 Gender reassignment.  
 Pregnancy and maternity.  
 Race.  
 Religion or belief.  
 Sex.  
 Sexual orientation.  

 
This relates to:  

 prospective pupils  
 pupils at the school  
 in some limited circumstances, former pupils  
 

The Act also contains positive action provisions which enable schools to take 
proportionate action to address disadvantage faced by particular pupils. Such action 
could include targeted provision, resources or putting in place additional or bespoke 
provision to benefit a particular disadvantaged pupil group.  
 
The Public Sector Equality Duty commenced in April 2011.  
There are exceptions to enable single-sex schools to admit only pupils of one sex and 
for schools with a religious character to enable them to have admissions criteria 
which give preference to members of their own religion.  
For more information:  
 
http://www.equalityhumanrights.com/advice-and-guidance/new-equality-act-guidance/  
http://www.education.gov.uk/schools/pupilsupport/inclusionandlearnersupport/inclusio
n/equalityanddiversity/a0064570/the-equality-act-2010  
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Accessibility planning  
 
Accessibility planning is a statutory duty and can be incorporated into this policy. 
Schools must plan for:  
 
• Increasing access for disabled children and young people to the school curriculum  
• Improving access to the physical environment of schools, and  
• Improving the delivery of written information to disabled children and young people  
 
The first plans were required to be in place by April 2003. Therefore as schools come 
to review their accessibility plans they should consider building these actions into their 
Equality policy. A comprehensive Access Resource Pack to support schools with 
accessibility has been developed by the Development Planning Team at ESCC and 
sent out to all schools. Schools should contact Darren Guyett (01273 481314) if they 
require a copy. 
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Appendix B 
 

Appendix B  Process chart for the development and review of Equality Policy and 
action plan 

 
 
 
 
 
 

 
 

 
 
 
 
 
 

 
 
 
 
 
 

Key Tasks (with deadlines) 
Action Plan Equality Policy 
Assign named staff to collect data and 
information including the views of all in the 
school community 
 

Assign one person to write-up the school 
context section of the policy 

Consider further involvement of those 
representing the various equality strands.  
Use EQIA (see Appendix C) 
 

Gather all information specific to the school (as 
described within the blue boxes in this East 
Sussex guidance) 

Consider all existing equality schemes  
and policies and include identified actions 
in the action plan.   
 

Draft or review the Equality Policy 

Devise Action Plan redraft as required  
 
 
 
 
 

 

 

  
 

Form an equality working party.  Membership to be 
drawn from across the school community and should 
include: 

School staff 
(including 
governors and 
SLT)

Students/ 
pupils 

Parents and 
carers 

Wider school 
community 

Present policy and action plan to 
governors/ratified by governors. 
Action Plan review date set 

Draw up timetable for the development of the 
policy identifying meeting dates

Propose a date for 
formal presentation 
and adoption by the 
governing body 

Consider local and national guidance 

ONGOING – 
Monitor action 
plan and 
gather 
evidence for 
outcomes 

Make sure the policy and action plan are 
effectively communicated to the whole school 
community.  Consider producing summary 
versions for students/pupils and parents/carers 
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Appendix C 
 

Appendix C Equality Impact Assessments (EQIA) 
 
A suggested approach for carrying out Equality Impact Assessments in schools.  
 
What is an Equality Impact Assessment ? 
 
An EQIA is a considered way of analysing the effect of a policy, practice or project on 
protected groups equally or whether it potentially may have a disproportionate effect 
on one or more particular groups.  
 
EQIAs should help us ensure we are not unlawfully discriminating against certain 
individuals or groups and that we are promoting our positive duties on equality. It is a 
way to ensure we are meeting the diverse needs of all our pupils and staff. 
 
EQIAs should help ensure that diversity, equality and inclusion run through all areas 
of school life.  
 
This does not mean undertaking EQIAs for all policies and practices as of now. It is a 
process of thinking that can be included in the review of policies as part of the policy 
review cycle. EQIAs can also be considered for all new policies and specific projects, 
e.g. use of the school playground. 
 
It is not about more paperwork. It is a common sense approach to thinking about what 
effect policies and actions will have on race, disability, sex and other protected 
groups.  
 
The effect could be positive, neutral or negative.  
 
If the effect on different groups is not justifiable, what solutions can we come up with to 
overcome this situation? 
 
Key questions: 
 
What are the aims of the policy, practice or project? 
 
 
What are the specific outcomes you hope to see? 
 
 
Who are the intended beneficiaries of this policy or practice? (e.g. all staff/students?)  
 
 
Can you identify any potential adverse or negative effects/impacts in the 
implementation of this policy, practice or project for certain individuals or groups – on 
the basis of their ethnic origin, cultural background, faith, disability, SEN, sex, sexual 
orientation, age, and other criteria (for example EAL, asylum seekers)? 
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Identify whom and how? 
 
Are there any positive effects/impacts? On whom and how? 
 
What evidence do you have to inform your thinking? This can include data, e.g. 
attainment data. 
 
If you think there may be a negative effect or impact on certain individuals or 
groups it is important to draw together relevant, reliable data and information. 

 

Who can you involve in your policy/practice review or project proposal which will help 
you identify any differential effect/impact?  
 
Involving the children, young people, staff and members of the community who 
may be affected by your policy, practice or project will provide the best 
opportunity of identifying impact, exploring solutions and supporting 
implementation. 

 

If you have thought through the effects/impact of a policy or action and involved 
people in this thinking, you may still not have uncovered the likely differential 
effect/impact on certain individuals or groups.  That is OK, that will happen.  The point 
is to bear this in mind in the monitoring and review process and allow flexibility to 
respond to new information. 
 
 
A template for Equality Impact assessments can be found on Czone. 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                 
i Draft Code of Conduct  


